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Power Network Craftsperson - Tools 

for End-point Assessment 
 

 

End-point assessment is the final part of an Apprenticeship Standard, designed to 

independently assess an apprentice’s knowledge, skills and behaviours that have 

been learnt throughout the apprenticeship.  The purpose of the assessment is to 

make sure the apprentice meets the standard, set by employers, and are fully 

competent in the occupation. 

 

Before they can enter end-point assessment, the apprentice must have. All tools are 

provided by the end-point assessment organisation: 

1. Completed all their learning  

2. Achieved maths and English at level 2 

 

There are 6 elements to the assessment in this Standard, which can be taken over 

up to a 6 month period: 

1. Behaviour and Progress Assessment 1 

2. Trade Test to demonstrate core and specific skills, knowledge and 

behaviours, awarded a pass or fail 

3. Technical Interview and ‘company authorisation’, awarded a pass or fail 

4. Behaviour and Progress Assessment 2 

5. Review of the behaviour and progress assessments, awarded a pass, fail 

or distinction 

6. Final Decision Panel, made up of independent experts and the nominated 

employer expert to award the final grade. 
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Employ the apprentice

Apprentices 
build up a 
portfolio

Deliver Training and carry out ongoing 
on-programme Assessment

Duration typically between 30 and 36 months

Trade Test
 Trade tests administered and marked by an employer technical  expert.

 Awarded Fail/Pass 

Behaviour and Progress Assessment

Gateway to End-point Assessment - Employer confirms 
apprentice readiness to enter end-point assessment

Technical Interview
Conducted by an Industry Technical Expert

Awarded Fail/Pass 

Preliminary Grade: Fail/pass/distinction 

Final Decision Panel: Fail/pass/distinction

Identify lead training provider 
(which may be the employer). 

They must be approved and on the RoATP

apprentices should not be advised of their preliminary grade

Select end-point 
assessment 

organisation (EUIAS)

Lead provider contracts
 with the end-point 

assessment organisation
 on behalf of the 

employer
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Units are available to 
support the on-

programme journey as 
detailed in Annex A of 

the Assessment Plan

Review of Behaviour and Progress Assessments
Reviewed by an employer technical expert  

Awarded Fail/Pass/Distinction

Behaviour and Progress Assessment

 


